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ORGANISATIONAL ENVIRONMENT 
Cannon Hill Anglican College is a dynamic Christian learning community which strives to offers a 
balanced and holistic educational environment, in order to develop the intellectual, social, physical, 
emotional, aesthetic and spiritual dimensions of each of its members. Cannon Hill Anglican College is 
based on the principles and traditions of the Anglican church and fosters among its students, staff 
and parents a lifestyle based on Christian values.  

Commitment to the development of the College and its reputation, in the community, consistent with 
its mission, vision, ethos and Anglican Identity. 
 
VISION 

Cannon Hill Anglican College ς distinctively innovative, successful, and sustainable Anglican co-
education. 
 
ORGANISATIONAL EXPECTATIONS 

• All employees are expected to respect the confidentiality of the individual, and to treat all 
members of the College community with courtesy. 

• All employees are bound by the requirements of the College's policies, procedures and any other 
practices (such as the Code of Conduct) and are expected to provide appropriate support and 
pastoral care to students of the College. 

• Cannon Hill Anglican College is committed to maintain a healthy and safe work environment. 
Everyone must adhere to the work Health and Safety Act 2011. 

• As a condition of employment employees are expected to obtain and hold for the duration of 
employment, a current Suitability Notice (Blue Card). Teaching staff are also required to maintain 
their Teacher Registration. 

• All staff are required to familiarise themselves with the College child Protection Policy. 

• With regard to student behaviour, a non-teaching staff role is not to actively discipline a student 
but rather one of observance and reporting (to the appropriated teacher of Assistant Principal- 
Pastoral Care and Administration) of any misdemeanor so that sanctions may be invoked where 
required. However, within the staff's duty of Care it may be necessary to step in when a situation 
is unsafe, or a student is at risk.  

• All employees recognise and accept that multi-skilling is an essential component of the College 
and all employees may be required from time to time to undertake duties that are outside their 
normal position description but within their skills, competency and capability.  

• Much of the information gleaned by staff during the course of their duties is confidential and 
should be treated as such. Staff shall not use confidential information to gain advantage for 
themselves, their related persons or for any person or body, in ways which are inconsistent with 
their obligation to act impartially. Nor should such information be used improperly to cause harm 
or detriment to any person, body or the College.  

• Proof of qualifications will also be required prior to commencement. 
 

KEY RESPONSIBILITIES  
1 Curriculum 

• Contribute to the Faculty through development of work programs that address State and 
National agendas. 

• Customise lessons according to students' prior learning, interests, learning needs and learning 
styles. 

• Provide students with constructive and timely feedback on their learning, resourcing 
additional support if required. 

• Incorporate the use of information and communication technologies into lessons where 
appropriate and advantageous. 
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• Investigate and utilise a variety of resources to cover the syllabus, maintain student interest 
and provide challenges. 

• Provide students with a classroom environment conducive to optimal learning and a spirit of 
co-operation. 

• Maintain accurate records of student attendance, progress and assessment and use this 
information to communicate and report student progress to parents, caregivers, certification 
authorities and other stakeholders through school reporting arrangements. 

• Attend parent teacher meetings, staff and faculty meetings and other scheduled meetings and 
events as required. 

• Meet deadlines for assessment and reporting and provide timely communication and 
feedback. 

• Ensure preparation of appropriate courses of work at each year level to meet aims, objectives, 
and outcomes of the Australian and Queensland Curriculum. 

• Ensure that appropriate programs of assessment are implemented at each year level, having 
regard to the College's Assessment Management Policy. 

• Ensure student outcomes are in keeping with the goals and policies of the College. 

• Assist, organise and monitor the introduction of new teachers and pre-service teachers 
allocated to the Faculty. 

• Participate in the development of cross-curricular planning as opportunities arise. 

• Ensure all students with special needs have appropriate access to the curriculum in the 
classroom by establishing effective liaison with the Learning Enrichment Co-Ordinator 
ensuring the appropriate support of students with learning difficulties and disabilities and 
their teachers.  

• Be aware of, and compliant with, all NCCD, QCAA and ACARA requirements in regard to course 
specifications, mandatory hours, and accurate record keeping. 

• Ensure those students with particular gifts and talents are appropriately identified, supported 
and challenged in liaison with the Head of Gifted and Enterprise Education. 

• Apply a strategic and systemised approach to student feedback to ensure there is a clear 
understanding about the standards and how students can work to improve their outcomes 
based on previous performance.  

• In collaboration with the Learning Enrichment Co-Ordinator and Directors of Junior and Senior 
Secondary, ensure that students and parents are appropriately informed about the support 
available for students with special needs. 

• Apply effective practices within the Faculty for regular monitoring of student progress and 
academic standards (teaching and learning).   

• Support for Continuous Reporting expectations. 

• Ensure that student assessment and reports reflect syllabus/program outcomes. 
 

2 Classroom Teacher 

• Establish learning goals, develop, and document learning plan for implement meaningful, 
engaging and high-quality teaching and learning programs withing the policies, frameworks 
and guidelines utilised by the College. 

• Knowledge of Queensland and Australian Curriculum directions as they apply to own subject 
areas of expertise. 

• Customise lessons according to students' prior learning, interests, learning needs and learning 
styles. 

• Provide students with constructive and timely feedback on their learning, resourcing 
additional support if required. 
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• Incorporate the use of information and communication technologies into lessons where 
appropriate and advantageous. 

• Investigate and utilise a variety of resources to implement the curriculum, nurture student 
interest and provide challenges. 

• Provide students with a classroom environment conducive to optimal learning and a spirit of                         
co-operation. 

• Maintain accurate records of student attendance, progress and assessment and use this 
information to communicate and report student progress to parents, caregivers, certification 
authorities and other stakeholders through school reporting arrangements. 

• Attend parent teacher meetings, staff and departmental meetings and other scheduled 
meetings and events as required. 

• Participation in the pastoral care framework of the College and involvement in the co-
curricular program is an integral aspect of the role. Teachers also contribute through active 
involvement to the College's extra-curricular programs. 

• Maintain a program of professional development (employer directed and supported, school 
supported and individually identified), ensuring that QCT and AITSL requirements are met. 

• Support and promote a professional culture characterised by a commitment to reflective 
practice, maintaining expertise in subject content and pedagogy and ongoing professional 
development. Use this information to improve teaching, learning and assessment strategies 
and resources. 
 

3 Pastoral Care  

• Facilitate student learning and development through the support of the pastoral program. 
Values and aims of the College. 

• Model exemplary behaviour reflective of the values and ethos of the College. 

• Develop an effective working relationship and rapport with students. 

• Contribute through active involvement to the College's co-curricular program. 

• Support the College's organisational structures and committees through collegial input where 
appropriate. 

• Foster effective relationships with families and members of the College community. 

• Actively promote the College within the College community and in the wider community. 
 

4 Duty of Care and Work, Health and Safety 

• Undertake responsibility, as a teacher, for the care of students. This responsibility exists in 
interactions both within and outside the classroom setting. 

• Apply safe work practices to all College activities whether conducted on or off campus. This 
includes taking reasonable care for your own health and safety and that of others affected by 
your actions or omissions, complying with all safety related instruction, policy, procedure or 
guideline and reporting all incidents and hazards identified throughout the College in 
accordance with reporting procedures. 
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