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The start of 2019 has brought with it 
new opportunities and a season of 

growth for the College. 

In my first semester as Principal of 
the College, I have been buoyed by 
the generosity and warmth of our 
community. It is an immense privilege to 
lead CHAC into this next phase, and I am 
eternally grateful to former Principal Mrs 
Robyn Bell for her guidance and enduring 
legacy. 

2019 is a year of transformation and 
redefining our collective purpose; It is 
a year for groundwork in preparation 
for the College’s new Strategic Plan 
2020-2022. The Plan is an important 
blueprint, and we are currently consulting 
with College leadership staff on its 
development. I look forward to bringing 
you more details about the College’s 
future direction as the Plan takes shape 
throughout the year. 

Our 2019 theme ‘Pursue the Possibilities’ 
encourages us to accept opportunities 
that challenge us, and the theme 
motivates us to relentlessly seek the 
realisation of our full potential. It is in our 
deliberate choice to pursue personal and 
corporate growth so we, as a community, 
will move to the next phase. 

Throughout Semester 1, we have 
encouraged students to consider ways 
to pursue the possibilities in their own 
life and education. As we look back on 
the past semester, we can marvel at the 
success of our students and be assured 
of the College’s positive impact on the 
wider community. In this edition of 
Pax, you will read inspirational student 
success stories and articles that focus 
on our collective accomplishments. 
However, it is the spirit of CHAC that sets 
the College apart.  

CHAC’s students are global-minded, 
critical thinkers and the College strives 
to provide them with opportunities to 
flourish and explore their individual gifts. 
We produce graduates who are equipped 
with the necessary skills to make a real, 
lasting contribution to our world–across 
all fields and sectors of society.

As we continue to move into this new 
season of growth and transformation 
as a College community, I encourage 
us all to look for opportunities to plant 
seeds of goodness in the world around 
us. Let us be God’s beacon of light in the 
darkness. Pax et Bonum is Latin for Peace 
and Goodness and this is the very spirit 
that we are called to walk in as a College 
community. 

Gary O’Brien
PRINCIPAL

The creation of a thousand  
forests is in one acorn

RALPH WALDO EMERSON

Pursuing the Possibilities

At the heart of our College lies 
our vision, mission, values and 
core commitments.

Vision
Cannon Hill Anglican College – distinctively innovative, 
successful and sustainable Anglican co-education.

Mission
Cannon Hill Anglican College is a dynamic Christian learning 
community which strives to offer a balanced and holistic 
educational environment, in order to develop the intellectual, 
social, physical, emotional, aesthetic and spiritual dimensions of 
each of its members.

Values
Cannon Hill Anglican College is based on the principles and 
traditions of the Anglican Church and fosters among its 
students, staff and parents a lifestyle based on Christian values. 
These principles are outlined in the Summary Ethos Statement 
for Anglican Schools in the Province of Queensland. As learning 
communities of excellence, Anglican Schools in the Diocese 
of Brisbane are called to share the mission of the church to 
proclaim the good news of the kingdom of God through: Faith, 
Vocation and Service.

Core Commitments
Cannon Hill Anglican College is committed to building the 
capacity of all learners to:

• take responsibility for their own learning, adapting to 
constant change in society and in the world;

• achieve their personal best in all aspects of their lives, 
developing self-confidence and a healthy self-concept;

• make informed decisions in the areas of personal 
relationships, further education and vocational choices;

• be articulate, self-motivated, independent and 
interdependent;

• be critical, creative and reflective thinkers and problem-
solvers, contributing to the well-being of society;

• be spiritually literate, and have a well-developed sense of 
social justice, tolerance, respect and concern for others and 
the natural environment.

It is in our deliberate 

choice to pursue personal 

and corporate growth so 

we, as a community, will 

move to the next phase.
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Cannon Hill Anglican College 
ushers in a new era 
In a special service held at the 

start of 2019, Mr Gary O’Brien was 
commissioned as the fifth Principal 
of Cannon Hill Anglican College, by 
The Most Reverend Dr Phillip Aspinall, 
Archbishop of Brisbane. Members of 
the College Community, former CHAC 
Principal Mrs Robyn Bell, students and 
distinguished guests joined together to 
celebrate this milestone occasion.

Having served the College for more 
than 20 years– six and a half as Deputy 
Principal– Mr O’Brien’s appointment was 
welcomed by the College community. 
Taking-up the baton from revered 
outgoing Principal Mrs Robyn Bell, 
Gary’s strategic focus and capacity-
building initiatives are set to strengthen 
the College’s position as a leader in 
independent co-education. 

While CHAC is lauded for its academic 
outcomes and exceptional OP results, 

its commitment to developing a holistic 
education agenda has seen the College’s 
reputation for excellence grow. 

Mr O’Brien said he feels privileged to 
lead the College in its 31st year and looks 
forward to guiding it into an exciting new 
era. 

“After 15 years of outstanding guidance 
and leadership from Robyn Bell, we set 
out with a new captain, a reshaped crew 
but a continued sense of purpose and 
vision,” Mr O’Brien said.

“It is humbling to be here, the sense of 
the enormity of the responsibility of 
being the Principal of this College and the 
trust that has been placed in me to fulfil 
that role is one that takes time to fully 
comprehend. 

“I am extremely excited and motivated by 
the challenge.” 

Building on its strong foundations, Mr 
O’Brien said the College would continue 
to cultivate students with moral and 
ethical compasses that are grounded 
in the principals and traditions of the 
Anglican Church. 

“We strive to develop world and work 
ready individuals; we focus on growing 
our students’ intellectual capacity, 
nurturing dispositions, developing faith 
and building character.”

Mr O’Brien said he keeps Scripture at 
the forefront of his mind and draws 
inspiration from a passage in Micah.

“Micah 6:8 is my guiding principle, ‘And 
what does the Lord require of you, to act 
justly, to love mercy and walk humbly 
with your God’. With God’s help, this is 
what I hope to do as Principal of Cannon 
Hill Anglican College.” 

The Most Reverend Dr Phillip Aspinall, Archbishop of 
Brisbane, College Principal, Mr Gary O’Brien, and Chairman 
of the College Council, Dr Gavin Nicholson.

Mr O’Brien was joined by his sons, Timothy, Jonathon and 
Christopher, his wife, Dr Sue O’Brien, and mother, Mrs 
Irene O’Brien, at the special ceremony.

Mr O’Brien and former CHAC Principal, Mrs Robyn Bell.
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SHAPING FUTURES 

Planning for an exceptional future

As I commence my tenure as the fifth Principal of CHAC, 
I am frequently asked “Where is CHAC going?” and 

“What changes are you going to make?” In looking to 
the future, we need to know our past and very clearly 
understand the reasons behind the decisions that have 
been made along the way.

With the College’s current Strategic Thinking being 
formulated for release later this year, it is useful to reflect 
on the path we’ve taken to get to this point. 

When 2014 arrived, a number of significant actions 
and influences had impacted on the educational 
experience on offer. As a College, we actively 
engaged with the educational landscape and moved 
into a time of self-examination, where we asked 
ourselves if and how the changes and developments 
evident around us would or should impact our 
actions. One of our great treasures is our culture and 
we attempted to understand and explain this in a 
simple, clear way that could be easily shared within 
and beyond our community. 

2014 saw the next evolution of our Strategic Thinking. 
Building on our Next Practice agenda, we expanded 
our vision to incorporate a collective ambition that 
would see CHAC positioned as a centre of excellence 
in learning. This strategic direction was informed by 
our Anglican values and the College’s objectives to 
enrich and develop young people who were able 
to achieve their personal best in all life’s dimensions 
while advancing the global community. The central 
idea articulated a desire to teach how to learn well, 
and teach to grow intellectual capacity, to build 
character, to nurture disposition and to develop faith. 

Reflecting on our history allows us to see how far we have travelled, it brings 
perspective to the future and reminds us of our collective purpose. 

Our theme is around 
Developing World and 
Work-Ready Individuals

2010

2014

2019

In 2010, our strategic thinking introduced the concept of 
Next Practice for Personal and Professional Excellence. 
Next Practice is a future-focused approach to teaching and 
learning enabled by new technologies. It is characterised 
by engagement in relevant, authentic learning experiences 
which integrate the learning environment with the ‘real 
world’ of global citizenship.

2019 has seen the commencement of 
our next phase of Strategic Thinking, 
which is again intended to build-
on and enhance that which has 
come before. Our theme is around 
Developing World and Work-Ready 
Individuals, with the five identified 
working pillars of:

• Teaching, Learning and 
Performance

• Wellbeing and Personal Growth
• Community Connectedness
• Sustainability - Facilities, Resources 

and Processes
• Governance

We are committed to:

• The enhancement of a teaching and learning program that encourages excellence in 
all effort and performance

• The development of a moral and ethical compass within each of our students along 
with overt character development that is strongly founded in the principles and 
traditions of the Anglican Church

• Ensuring personal wellbeing through appropriate strategies and support
• Developing the soft and hard skills required to thrive in the current communities and 

workplaces, with a strong emphasis on enterprise and entrepreneurial skills and a 
service mentality that creates a sense of community service in all

Reflecting on our history allows us to see how far we have travelled, it brings 
perspective to the future and reminds us of our collective purpose. During the past nine 
years, the College has redefined its strategic direction. Our core values and culture have 
remained the same, and our commitment to growing the capacity of our students is 
unchanged. I look forward to engaging with our community as we clarify and develop 
this vision and the actions required to enact it.

Cr
ea

tiv
ity

 Innovation 
Co-creation

Problem-solving
Co

lla
bo

rat
ion Connections (global/local)

Engagem
ent 

Integration 
Relatio

ns
hi

ps

M
andated Educational Requirements 

Theology

Ed
uc

at
io

na
l r

es

earch 
Neuroscience research 

Next generation ICT

Next Practice 
for Personal & 
Professional 
Excellence

Contribution

Co
m

m
itm

en
t

 

Connection  

Return on Engagem
ent

St
ud

en

ts 
Past students  

Staf  
Parents

D
iocese 

Council Community

Di
sp

os
iti

on
s 

Intellectual capacity

Faith Character

So
cia

l 
Em

ot
ion

al Aesthetic 

Spiritual  
Intellectual Physical

Focus:
Teaching 

for learning: 
learning for 

growth

Nurturing 
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• Serving
• Giving
• Sharing
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• Gratitude
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• Scripture
• Tradition
• Reason
• Experience

Growing 
Intellectual 
Capacity
• Cognitive
• Emotional
• Social

Building  
Character
• Courage
• Compassion
• Integrity
• Respect

Gary O’Brien
PRINCIPAL

2018 Honours Students

The College is committed to developing the full Physical, 
Emotional, Spiritual, Aesthetic, Social and Intellectual capacity 
of our students through;

• Moral and ethical frameworks
• Developing a service mentality
• Core soft skills
• Core hard skills
• Strategies that promote wellbeing

ATTRIBUTES 
OF A CHAC 
GRADUATE

11 20.6% 41.1% 96.3%
OP 1s of our students 

received an OP1 or 2.
received an OP 

1-5
received an OP 

1-15
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Teaching quality is one of the key 
drivers of student success. With 

educators significantly impacting the 
growth and achievement of learners, 
classroom teachers are at the helm of 
shaping the future leaders of society. 

Through a national certification process, 
CHAC educators have again shown 
they are among the most proficient in 
the country, with 10 receiving Highly 
Accomplished or Lead Teachers (HALT)
certification from Independent Schools 
Queensland (ISQ) last year – the 
highest number of recipients from any 
Queensland school during 2018. 

Overseen by education body the 
Australian Institute for Teaching and 
School Leadership, certification is a 
rigorous process which recognises 
teacher leadership and commitment to 
excellence in teaching. 

CHAC Principal Mr Gary O’Brien said 
the College was extremely proud of its 
teaching staff and applauded educators 
who undertook the rigorous process to 
gain National Accreditation. 

“In all discussions at CHAC around teacher 
development and teacher expectation, 
we clearly articulate that every teacher 
should be aspiring and working towards 
at least the standards of a Highly 
Accomplished Teacher,” Mr O’Brien said.

“Teachers who understand and 
display the characteristics of Highly 
Accomplished and Lead Teachers have 
generally spent time reflecting on and 
challenging their personal practice and 
therefore usually create high-quality 
learning environments that provide 
relevant, rigorous learning opportunities 
that motivate and engage students 
in their learning and consequently 

produce positive long-term outcomes for 
students. 

“An environment where staff were 
encouraged and supported to engage 
with and participate in the HALT process 
has flow-on effects that impact all 
teacher practice in the College. In a 
collaborative, supportive environment 
these teachers are looked up to and 
sought out by peers and College 
leadership to model and share excellence 
in practice and invariably are those who 
take on College projects and leadership in 
areas of passion. 

“From a College leadership perspective, 
these outstanding practitioners model 
the expected standards that staff can 
aspire to and thus contribute significantly 
to the overall culture in the College and 
the expectations within its Teaching and 
Learning program.”

Leading the way in education 

CHAC educators have again shown they are among the most proficient in the 
country, with 10 receiving Highly Accomplished or Lead Teachers certification 
from Independent Schools Queensland.

CHAC is committed to developing the leadership capacity 
of its students. In a bid to cultivate resilient, world-ready 

leaders, the College facilitates an extensive leadership program 
for students of all ages. 

The concept of servant leadership is central to the culture 
of the College, encouraging student leaders to serve the 
community and focus on meeting the needs of those they are 
charged with leading. 

Director of Primary Mrs Elizabeth Chaplin said students are 
introduced to the servant leadership model early in their 
College journey. 

“During the Year 5 Camp, we begin preparing our students 
for their Year 6 leadership positions. Character Builders 
facilitates this camp and the entire three days is themed 
around leadership qualities, self-reflection and finding your own 
leadership style,” Mrs Chaplin said.

“We accentuate the servant leadership model and reinforce in 
the students the need to approach the leadership roles in the 
spirit of service.”

Primary students are presented with a range of leadership 
opportunities including Primary Leaders, Spiritual Leaders, 
House Leader, Diakonos Leaders and Bridge Builder Mediators. 

Mrs Chaplin said each role specifically influences the Primary 
school culture. 

“The Primary Leaders are responsible for the running of 
assemblies, preparing and delivering speeches and representing 
CHAC Primary at external and internal events such as ANZAC 
Day and Open Days, and the House Leaders assist with all 
House and Sports activities. 

“The Spiritual Leaders work closely with Canon Sarah to 
prepare Chapel services, reflections and prayers. Diakonos 
Leaders are our true service arm, leading and organising 
activities and fundraisers for Environment, Social Justice, Girls’ 
and Boys’ Matter Committees. 

“The Bridge Builder Mediators work tirelessly in the Early Years 
playground throughout the year to assist the younger students 
to develop their social skills and understand how to overcome 
minor conflict situations that occur from time to time.”

Student leadership development involves both formal 
instruction and the provision of opportunities to practise 
leadership skills within a supportive learning environment. 
These skills include project planning, self-reflection, problem-
solving, team building, decision making, goal setting, public 
speaking, time management, effective communication, project 
management and delegation.

Informal leadership opportunities also exist at all year levels 
and within all classes and range from organising a class activity 
to umpiring a sporting fixture.

At the commencement of their Senior Secondary journey, all 
Year 10 students are invited to apply for the formal leadership 

SHAPING FUTURES SHAPING FUTURES 

Guiding servant leaders

position of Year 10 House Deputy. These students join the House 
leadership teams and are required to organise and run whole of 
House activities at particular points during the year. 

Year 10 Deputies also hold an important role in the Homeroom 
Mentoring program, acting as a conduit between the younger 
students and the Senior student leaders. All Year 10 students 
are leaders and are expected to be actively involved in their 
Homerooms and are encouraged to join a College committee. 

Head of Senior Secondary Mrs Elizabeth Pratt said students are 
presented with a variety of programs to assist them in developing 
and growing as leaders. 

“Students have a number of opportunities to hone their 
leadership skills including Year 9 Junior Secondary Mentors, Year 
10 Deputies and all members of the Year 12 cohort are College 
Leaders,” Mrs Pratt said. 

Students go through a selection process for Year 12 positions 
such as College Captains, House Captains, Music Captains, Arts 
Ambassadors, Sports Captains, Spiritual Leaders, Junior Secondary 
Mentors and Primary Mentors. In addition, other leadership 
opportunities exist for Senior students through the Sports 
Department and College Committees. 

“Through the encouragement and mentorship of Pastoral and 
Academic staff, students have the opportunity to test and grow 
their skills as leaders, and to understand that to lead is to serve,” 
Mrs Pratt explained. 

A team of top CHAC educators were recognised for their 
leadership and commitment to excellence in teaching.
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The College is gearing-up to 
commence construction on a new 

future-focussed development that 
will substantially change the College 
landscape, providing students with 
innovative learning spaces and an 
impressive social hub. 

Located on Krupp Road, the 
architecturally designed, new double 
storey building will house six teaching 
and learning spaces, breakout spaces, 
an outdoor deck, locker bays, student 
amenities, contemporary kitchen and 
a new food and beverage precinct for 
students.

Demolition has commenced on the 
current site, with construction of the new 
development set to begin in August.

CHAC Principal Mr Gary O’Brien said 
the project– which is expected to be 
completed by April 2020– reinforces the 
College’s commitment to developing 
work and world ready individuals.

“This development marks a new 
beginning for the College as we enhance 
the student experience for our senior 
students of the future,” Mr O’Brien said.

“The development will open in mid-
2020 and provide our students with a 

contemporary space for engagement, 
socialising and learning.” 

Blueline Architecture and Rohrig 
Construction have been engaged by the 
College to transform this section of the 
campus.

CHAC Facilities Manager Mr Justin 
Philip said all necessary environmental 
impacts have been considered in this 
development, which is expected to take 
at least nine months to complete.

Breaking new ground

The new building has been sympathetically designed to harmonise with the local natural environment.

Questions regarding 
the progress of the 
development should be 
directed to – 

Justin Philip 
Facilities Manager 
jphilip@chac.qld.edu.au

Connie-Louise Alexander 
Marketing and Communications 
calexander@chac.qld.edu.au

We chose CHAC because we wanted a 
co-ed education along with academic 

and Artistic opportunities.

Fokas Family

“We anticipate relatively low impact on our neighbours 
and the College community,” Mr Philip said. 

“The College is committed to limiting the disruption to 
our community and welcomes all enquires.”

The current building was completed in 1989.

August
building 

works begin

March/April
completion 
and opening

July
construction launch to 

mark the start of the new 
development

January
half way point of 

building works

June/July
demolish 

current D Block

2019 2020

Development timeline – 2019/2020 (subject to change)

CONTEMPORARY LEARNING CENTRE 

I enjoy the fact that 
young people think and 

see the world differently 
and that they will find 

alternative solutions to 
the world problems. 

Swaleha Ali
SECONDARY TEACHER

I just love the way our 
students are so mindful 
to make sure no one is 
left out. They really are 
wonderful kids. 

Cliona White
ADMINISTRATIVE ASSISTANT

We love the teachers and students at CHAC. 
We also especially love the small reading 
groups in the library.

Students from Year 2B
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The release of hit film Bohemian Rhapsody has inspired a 
legion of new Freddie fans and led to a renewed love for all 

things Queen. So, excitement echoed through CHAC when the 
College announced it would be presenting hit production We 
Will Rock You for its biennial musical. 

Following hundreds of hours of preparation, a dedicated crew 
of students, staff and volunteers wowed audiences with a stellar 
Opening Night performance. 

We Will Rock You is set in a dystopian future where rock 
music is extinct, and the Earth is known as Planet Mall. Musical 
instruments and composers are completely forbidden, but a 
small group of Bohemians are committed to saving the world 
and bringing back rock and roll.

Featuring some of Queen’s greatest hits, Ms Carmel Mungavin, 
Head of the College’s Arts Faculty, said the production 
presented a number of musical challenges, which the students 
embraced. 

“Queen songs are all really well known, and Freddie Mercury had 
a huge vocal range, so it was really important for all the singers 
to do the songs justice–which is not always easy given their 
youth,” she said. 

“It was wonderful to watch the students mature as performers 
and support each other when they faced challenges or had 
disappointments. They displayed enormous commitment and 
dedication to creating a quality show, and this was definitely a 
highlight.”

The mammoth task of presenting four outstanding shows to 
a packed house was supported by a cast of dedicated actors, 

singers, dancers, stage managers, band members, tech crew, hair 
and makeup and ushers. More than 110 students were involved 
in the production, and Ms Mungavin said it was impossible to 
estimate how many hours went into preparing for this year’s 
musical. 

College Arts Ambassadors Matt Hutchens and Amy Harvey were 
sad to see the final curtain call, but Amy said the senior students 
made the most of their last opportunity to participate in a CHAC 
musical. 

“This year’s production was the last for the Years 11 and 12 
students, and so we learned to enjoy every second of it,” Amy 
said. 

“The atmosphere was so fun, exciting and new; it truly was 
an experience to remember. I have no regrets about joining 
this year’s production, because of the amazing memories and 
friendships I made, as well as the awesome experience of being 
on stage. 

“It was worth the extra effort needed to keep up with school 
work.” 

Having performed in two previous CHAC musicals, Amy said she 
has now developed a love for Queen’s music. 

“I’d not had much exposure to Queen until this musical, except 
for Bohemian Rhapsody and We Will Rock You, of course. Now, 
however, I associate Queen’s songs with good memories, fun, 
and friendship. Having danced along to the songs live, I couldn’t 
help but love them.”

“The atmosphere was so fun, 

exciting and new; it truly was an 

experience to remember. “

Queen rocks CHAC

As a musician, being part of a musical is the pinnacle in terms of 
interaction, collaboration, trust and precision. We are obviously a big 
part of the show itself; we take cues from the conductor, cues from the 
singers, but sometimes our cues are abstract and can include curtain 
changes, light shifts, a movement on stage, or simply an applause. 
The trust that we put in each other is like that of an elite sports team. 
Everyone is there for each other. We rarely miss notes or cues but 
when we do we help each other pick up the pieces. Most of the time 
no one even notices. 

We have such wonderful facilities and educators that the musical 
makes up something that we consider very special, something we 
strive to be a part of every two years.

Director of Performance Music 
Mr Geoff Govier

The student cast and crew wowed the audience with the outstanding production.

ROCK ON!
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NEW HEADING

Inspirational 
artists

STUDENT ART
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BRYDEE MCCLURE Year 6
It means a lot to be Primary leader. 
It’s a privilege to represent the 
Primary school and it brings a 
lot of opportunities along with 
responsibility. It makes me extremely 
happy to know that children 
and students look up to us. As 
Primary leader, I want to achieve 
an encouraging, kind and cheerful 
environment for the students at 
school. Cannon Hill Anglican College 
is an amazing school with amazing 
opportunities, I want to make it better 
than what it already is.

EDWARD HAMBLING Year 6
It is an amazing opportunity to lead 
by example and be someone the 
younger kids can look up to. It is real 
privilege to work with Mrs Chaplin, 
Mrs Spencer and Reverend Sarah on 
a weekly basis to plan our Assembly’s 
and Chapels. But most importantly it 
is a privilege to be able to work with 
the students of CHAC and be a role 
model for the younger students.

I always looked up to the Primary 
Leaders at CHAC, and the positive 
influences that they have made on 
our Primary school is extraordinary. It 
is an honour that I can now fulfil that 
role. I hope the rest of 2019 will be full 
of learning and positivity.

Leading the way in 2019

LARS FORSINGDAL
As one of the four college captains at CHAC, I have had the privilege of collaborating, 
guiding, and interacting with the excellent staff and student members of the community. 
The leadership role is not at all about ordering people around, but rather enhancing 
everyone’s experience. I enjoy engaging with students of all ages and interests, and it is a 
great joy seeing them all united and involved. It’s really the connected, enthusiastic and 
opportunistic community that makes me feel privileged to be a part of CHAC. 

ISABELLE TAME
Throughout my time at CHAC, I have always felt as though I am part of a supportive 
and caring community and valued the many opportunities it provides for its students – 
including myself. As such, I am so grateful to be given the opportunity to lead the College 
in 2019 and be given the chance to give back to the College community. Especially since 
I have always looked up to the College Captains and consider it a privilege to follow in 
their footsteps with my fellow captains Ellie, Jacques and Lars.

ELLIE RYAN
Since I commenced at the College in Year 4, I have always looked up the College 
Captains before me. I admired how the position provided the opportunity to give a voice 
on behalf of the student body; and as I imagined, the position has been just that. Being 
a part of the CHAC Community, I have received endless support and guidance, which 
has allowed me to make the most of every opportunity. The educators of our College 
are some of the most supportive and compassionate people I’ve ever met, which makes 
life at the College so enjoyable. Along with my team, we hope to lead by example, 
and empower each and every student, from the Preps to our fellow Year 12s. We hope 
to leave a legacy that is inspiring, motivational and encourages people to ‘Pursue the 
Possibilities’. 

JACQUES DENNISON
Attaining the College captaincy position was one of my goals throughout my time at 
CHAC, so having the opportunity to finally create a visible legacy has been the highlight 
of my time in our school community. This position, to me, has been a tangible platform 
from which to create and share the CHAC spirit that I hope will now positively affect 
the younger members of our College. I could not be prouder to wear the CHAC uniform, 
especially now, as a senior at the College.

STUDENT LEADERS

Emma and Annalies were among the youngest girls 
in the country to be selected to participate in the 
program, which is quite an achievement. 

Tech savvy 
girls take 
on AI 
revolution 

Emma Cooney and Annelies Alcorn 
are taking part in the year-long 
program designed to improve female 
participation in the development of AI.

Few issues concerning the future of 
human existence elicit as much debate as 

the development of Artificial Intelligence (AI) 
and its potential ramifications for humanity. 

Year 11 students Emma Cooney and Annelies 
Alcorn are taking part in a year-long program 
that has the potential to shape the future of 
AI by ensuring women are equipped to be 
part of its development. 

Funded by the Australian government, the 
Young Women Leaders in AI Program is an 
exciting new initiative bringing together 
some of the country’s brightest young minds 
in a bid to boost female participation in the 
development of AI. 

Along with 73 high-achieving young women 
aged 16 to 26, Emma and Annelies explored 
the future of AI, while connecting with 
industry leaders. As part of the program, 
the girls attended lectures and workshops 
and developed and pitched an AI-powered 
product suitable for industry adoption. 
Their project won and has since attracted 
attention from a leading global software 
company.

Head of CHAC Gifted and Enterprise 
Education Ms Barbara Mossman said 
programs such as these are desperately 
needed to ensure the future of AI is gender 
balanced.

“AI will revolutionise the future world in 
which we live, but a gender-skew in the 
workforce has industry leaders worried,” Ms 
Mossman said.

“Emma and Annalies were among the 
youngest girls in the country to be selected 
to participate in the program, which is quite 
an achievement. Girls’ involvement in AI will 
literally change the face of the future that 
awaits us, and our girls are discovering that 
they have a key role to play.

“Young women are desperately required in 
this space and need to understand that they 
do not have to be an IT coder to be a key 
part of AI teams solving problems.”

Emma echoed Ms Mossman’s view of 
the need to challenge girls’ perceptions 
of tech industry jobs and said the 
program has opened her eyes to the 
opportunities in the tech space. 

“The realm of tech is often daunting 
for many high school students or 
misconceived as purely coding; however, 
AI is cross-disciplinary and stems from 
complex maths and problem solving,” 
Emma said.

“Programs such as these can change 
people’s view of technology and perhaps 
change one’s views for their future. 
These systems are our future and we 
need a diverse range of people and skills 
to build them to ensure the AI that will 
govern our future is built to be unbiased 
and inclusive.”

Returning from the camp with freshly-
forged relationships, Annelies said the 
opportunity to connect with female 
leaders in a variety of fields will be 
instrumental in guiding her toward a 
career in a largely male-dominated 
industry. 

“Biomedical engineering is a very small 
field with few females, and it was 
amazing for me to connect with bio-
medical engineer Celeste de Mezieres 
as I now wish to study biomedical 
engineering in the future,” Annelies said. 

“She offered to grab coffee with me, 
discuss the field in more detail and even 
begin to teach me content to allow me 
to explore if this is the career I want to 
pursue.”

Annelies said the opportunity to 
participate in a program aimed at 
increasing female participation in the 
field is vital for the future. 

“It is essential for young girls to be 
involved with programs within the 
IT space, as technology is playing an 
increasingly crucial role in our society, 
having a major impact on our lives and 
futures. 

“If we continue to let this technology be 
invented and governed primarily by men, 
it will be biased and will place women 
at a disadvantage. Furthermore, women 
think in different ways to men, and thus 
the true potential of this developing 
technology cannot be realised without 
gender balanced- teams.”

The program is supported by the 
AI industry and aims to cultivate 
ambassadors who are equipped 
for leadership roles as society and 
economies transform through AI 
adoption. 

2019 Primary Leaders2019 College Captains

STUDENT SUCCESS
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The College is revelling in being recognised 
as the highest-achieving school in 

Queensland at this year’s da Vinci Decathlon, 
the most demanding academic school 
competition in Australia.

Now in its seventeenth year, the da Vinci 
Decathlon is open to students from Years 5 to 
11 and is designed to celebrate the academic 
gifts of Australian youth by providing a 
stimulating and challenging competition run in 
the spirit of an Olympic Decathlon. 

Events held across the country focus on 
problem solving-skills, creativity and higher 
order thinking skills, with students forming 
teams of eight to tackle 10 disciplines: 
Engineering, Mathematics, Code-breaking, 
Art and Poetry, Science, English, Ideation, 
Creative Production, Cartography and General 
Knowledge. 

Competing against almost 200 teams, CHAC 
achieved its highest ever results, with the Year 
7 team crowned State Champions, and all Year 
8 to Year 11 teams awarded 2nd place overall in 
their division. 

The Year 7 team will now represent CHAC and 
Queensland at the National da Vinci Decathlon 
in Sydney during July.

Adding to the list of outstanding 
achievements, the College’s Primary teams 
also achieved their highest results ever, with 
the Year 6 team winning three 1st places 
in Drama, Ideation and Code-Breaking and 
Year 5 receiving 2nd in Science and 3rd in 
Cartography and Code-Breaking.

The Secondary school teams also achieved 
particularly well in English, Science, Code-
Breaking and Engineering. 

Gifted and Enterprise Education Coordinator 
Ms Barbara Mossman said the outcomes 
further highlight the College’s commitment to 
educational excellence. 

“These results are testament to the excellent 
work that takes place daily in classrooms 
around the College,” Mrs Mossman said.

“It is impressive to note that this is the fourth 
year in a row that a team from the College has 
won a State title and progressed to Nationals. 
At this higher level, our students will compete 
against some of the top schools from around 
the country. 

“We wish them all the best in the competition.”

CHAC tops the state
The Secondary Teams were:

YEAR 7 (1ST in QLD)
Dominik Beveridge
Amelie Borman
Toby Chippendale
Mary Donnan
Ryan Glennon
Sidney Marshall
Mischa Mossman-Postula

YEAR 8 (2nd in QLD)
Zoe Billings
Audrey Davidson
Sarah Leonard
Thomas Mollee
Sianna Owen
Luke Sivye
Charlotte Theil
Thomas Wood

YEAR 9 (2nd in QLD)
Jasmine Balfour
Lily Chippendale
Alice Dagwell
Cordelia Jeffery-McNamara
Thomas Molesworth
Hannah Robinson
Liley Smith
Alec Wills

YEAR 10 (2nd in QLD)
Charlotte Beavers
Daniel Carton
Naveen Hingorani
Rebecca Leonard
Ben Mollee
Juliet Munro
Hannah Schultz
Penelope Spears

YEAR 11 (2nd in QLD)
Annelies Alcorn
Ella Blacker
Emma Cooney
Hannah Elmes
Kasey Gill
Ryan King
Julia Ralston
Isaac Reed

“I thoroughly enjoyed participating this year as I learnt a lot about problem-
solving and teamwork. I found it especially interesting how all eight members 
of my team with different personalities, skills and passions all worked 
effectively together to solve the challenges.” Sarah Leonard, Year 8

A team of 55 CHAC students recently 
packed 400 birthing kits, which will be 

sent to remote areas of the globe to help 
save the lives of women and babies. 

The simple packages– which contain 
basic hygiene items to assist women 
without access to hospital facilities during 
childbirth–could potentially save the lives of 
800 women and babies. 

Supported by the Zonta Club, and with 
assistance from volunteers like CHAC 
students, the Birthing Kit Foundation 
Australia distributes the kits free of charge.

This was the second time students from 
the College’s Boys’ and Girls’ Education 
committees participated in the worthy 
cause, and CHAC’s Chaplain and Director 
of Mission the Reverend Canon Sarah 
Leisemann said the College’s Anglican 
Christian ethos is exemplified through its 
readiness to reach-out to others in need. 

“While fundraising for good causes is an 
amazing way to help others, practical 
activities are much more meaningful and 
satisfying. Often the transaction of handing 
over money leaves little lasting impact on 
the students,” Canon Sarah said. 

“It is through transformative, hands-on 
experiences that students build a strong 
sense of themselves as people who can 
make a difference in the world through their 
actions.”

Students embraced the opportunity to 
participate in the event, and Canon Sarah 
said she was encouraged by their reactions. 

“The most telling student feedback is 
their response to every little task that 

needed to be done after the event. From 
resetting desks and chairs, to cleaning up 
tiny scraps of rubbish, the students were 
ready and willing to work long after the kits 
themselves were assembled. 

“Students thanked me over and over for 
organising the event, when really they did 
all the work. The idea that they could save 
lives energised and motivated them to work 
hard.”

Canon Sarah said 2019 saw a continued 
focus on community service and proclaiming 
the gospel through action.

“Our focus is always the same – to live out 
the gospel. It is imperative to proclaim the 
good news of hope through compassionate 
action. 

“Transformation through experience is 
the goal of all community service, and I 
hope that students who do this within and 
outside the College discover the positive 
change it can make in their hearts.”

Throughout the year, the College provides 
students with a host of opportunities to 
impact their communities, including the 
Night in the Cathedral sleepover in August. 

“This event allows students to be a 
‘rough sleeper’ (in a very safe way) for a 
night, and it combines fundraising with 
a transformational experience. It has a 
personal impact as well as making a practical 
difference in the lives of people at risk 
of or experiencing homelessness in our 
community.”

Contact Canon Sarah for more 
information about this event 
chaplain@chac.qld.edu.au

Compassion through action- being the 
hands of Jesus 

STUDENT SUCCESS

CHAC students competing in the da Vinci Decathalon

CHAC students from the 
Girls’ Education Committee 
packing birthing kits 

 

 
Current Year 11 students 
are invited to apply for 
a Take Off Educational 
Bursary which will enable 
them to attend a seminar, 
participate in a workshop, 
undertake a course  or attend 
a conference as part of their 
senior studies.

To apply, visit  
chac.qld.edu.au/alumni 
and complete the online 
application form by  
Friday 30 August 2019.

with an educational 
bursary from the 
CHAC Past Student 
Association valued at 

$500
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The CHAC Foundation supports 
the ongoing development of the 
College by providing an efficient, 
permanent fundraising mechanism 
for the long-term development of 
specific building projects.

Acting as an ambassador to 
the wider public and business 
community, the Foundation 
endeavours to secure philanthropic 
contributions to advance the 
College and resource scholarships 
and bursaries. Through events such 
as the Golf Day, the Foundation 
connects with the wider CHAC 
community and raises important 
funds for College projects.

Following 11 years as a CHAC 
Foundation Director, Dr Andrew 
Barnes was recently elected 
President of the Foundation. 
The former CHAC student said 
his commitment to the ongoing 
progress of the College inspired him 
to join the Foundation.

“I was motivated to join the 
Foundation because of a desire to 
help the College – alongside a long 
association since being a student,” 
Andrew said.

Graduating from CHAC in 2006, 
Andrew is the CEO and co-founder 
of GO1.com– an organisation that 
assists individuals and organisations 
access training from hundreds 
of providers; he was also named 
one of the Top 30 Under 30 Social 
Entrepreneurs by Forbes for his 
role in co-founding Libromat, a 
combined laundry and library facility 
that operates in urban townships 
across South Africa. 

Andrew was awarded the Rhodes 
Scholarship for Queensland and 
completed a Masters Degree at 
The University of Oxford. He also 
holds a PhD from The University of 
Queensland Business School. 

With a keen interest in identifying, 
exploring and implementing 
creative solutions in education, 
Andrew said he is thrilled to expand 
his involvement with the CHAC 
Foundation. 

“I’m looking forward to working with 
a talented group of board members 
on the Foundation to help support 
the College.”

For more information, please 
contract the CHAC Foundation via 
marketing@chac.qld.edu.au

COLLEGE FOUNDATION 
DIRECTORS
Dr Andrew Barnes (President since 
27 May 2019)

Mrs Kerryn Campbell (Business 
Manager and Company Secretary)

Mr Peter Gardiner (Convenor of 
Building and Grounds)

Ms Morag Ingham

Dr Gavin Nicholson  
(Board Chairman)

Mr Gary O’Brien (Principal)

Mr Dave Pavish

Ms Amanda Rodgers 

Mr John Zabala

Mr Glenn Baird

Mr Darrell Ballard

NEW FOUNDATION PRESIDENT 
DR ANDREW BARNES 

This year, the College welcomed a dynamic new 
Parents and Friends’ committee to the board table. 
The 2019 executive team are being aptly led by 
a new President, Mrs Shareen Forsingdal, and a 
committee of engaged, supportive parents and 
friends. 

The P&F is an integral part of the College 
community, and their contribution to the life of the 
College is evident. 

2019 President Mrs Forsingdal said she was 
delighted to be elected to the role, and said 
the new team was committed to strengthening 
relationships.

“The new committee is brimming with ideas, and 
we are all thrilled to have the opportunity to 
support the College through our involvement with 
the P&F,” Mrs Forsingdal said. 

“Already we have commenced refining our 
communications and have taken a fresh look at our 
executive roles and responsibilities.

“We intend to streamline and clarify P&F 
operations and governance, and we are looking to 
build on the committee’s relationship with other 
College bodies, such as the CHAC Foundation.”

General meetings are held monthly. 

For more information, please contact Shareen 
Forsingdal PnF_President@chac.qld.edu.au

2019 EXECUTIVE COMMITTEE
President Shareen Forsingdal 
Vice President Marie-Claire Payne
Vice President Robert Nettleton 
Vice President Pauline Wyatt 
Secretary (Minutes) Carole Branton 
Secretary (Communication) Jodie Clayton 
Treasurer John Ryan 
Other General Committee Members
Shauna Clowes
Margeurite Glennon
Tracy Rossow
Briar Ballantyne
Stuart Clayton

COLLEGE WELCOMES NEW 
PARENTS AND FRIENDS’ 
COMMITTEE

Bean Scene 
Following a snazzy 
refreshment during the 
Christmas holidays, the 
College’s Futures Café has 
enjoyed a meteoric rise 
to success. Catering for 
staff, students, parents and 
friends, the Café is a hive of 
activity, providing the College 
community with a great place 
for breakfast meetings or 
coffee catch-ups. 

Visit the Café for a fabulous 
coffee, or to try the daily 
assortment of scrumptious 
food. 

CHAC’s rapidly-evolving Enterprise Education 
Program recently launched the inaugural 
CHAC Talk guest lecture series with a stellar 
presentation from leading business expert  
Dr Baden U’Ren. 

The event was the first in a series of 
presentations aimed at keeping students and 
the broader community abreast of cutting-
edge developments in the world beyond the 
school gates. 

Titled Success in a volatile world: what we 
can learn from entrepreneurs: what we can 
learn from entrepreneurs (Arming Gen Z 
for the Future) explored the vital need to 
adopt an entrepreneurial mindset in a rapidly 
changing global environment.

Heading Bond University’s Commercialisation 
Centre, Dr U’Ren is an internationally 
recognised champion of innovation with 

a desire to equip and inspire individuals 
and organisations as society moves into an 
unpredictable future. 

Dr U’Ren addressed a diverse, engaged 
crowd, shedding light on the strategies used 
by the world’s most innovative firms and 
providing valuable insight for both business 
owners and future employees alike.

Over time, the CHAC Talks Program hopes 
to provide information to the community 
on emerging trends, issues and topics of 
interest, as well as providing a forum to 
address perceived areas of need.

On Wednesday 28 August, Tony Ryan will 
address the CHAC community at the next 
CHAC Talk. For more information,  
please contact Mrs Barbara Mossman – 
bmossman@chac.qld.edu. 

A future proofing new 
lecture series 

Open

Monday to Friday  
7.30am to 2.30pm

Bookings welcome

catering@chac.qld.edu.au 
Skye 3906 2763

A great place 
for breakfast 
meetings or 
coffee catch-ups

New President,  
Mrs Shareen Forsingdal

Skye Creamer 
from the CHAC 
catering team

New Foundation 
President,  
Dr Andrew Barnes
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After graduating from CHAC in 2015, 
Brooke commenced a Bachelor of 
Entertainment Industries at the 
Queensland University of Technology 
(QUT), with her eyes firmly set on a career 
in film production.

Before the end of her first year, Brooke 
was offered a QUT internship with 
Screen Australia and the ABC at MipTV, 
an annual international trade show in 
Cannes, France.

“MipTV runs concurrently with the 
Cannes Film Festival, and it was probably 
my first ‘break’ into the industry. I was 
able to connect with so many likeminded 
individuals, as well as form networks with 
professionals who were living my dream 
career,” Brooke said.

Following her internship, Brooke 
successfully auditioned for a position at 

the New York Film Academy, where she 
studied a Diploma of Screen Acting full 
time.

“I was completing my diploma full-time, 
while also completing my uni degree 
full-time and working on the side – two 
qualifications full-time at the same time – 
it was wild,” she said.

Returning to Australia last year, Brooke 
was offered a presenting role with 
Queensland Rugby League (QRL) and 
worked with them for the 2018 Intrust 
Super Cup and NRL season, presenting 
stories, interviews and segments on their 
websites and occasionally TV.

“Anyone who knew me in high school 
knows how much I disliked sport, so this 
was quite the 180.

“When I started working with QRL, I knew 
nothing about sport, but I truly believe I 

found my true calling through that role.”

Brooke has since worked with the 
Brisbane Roar as a content creator and 
presenter and the Australian Baseball 
League and Brisbane Bandits as a sports 
presenter and reporter.

Graduating from QUT this year, Brooke 
will spend the rest of 2019 travelling 
before looking for her next opportunity.

“To keep myself busy, I’m a part-time 
drama teacher (still using that talent Ms 
Mungavin!) and I host a radio show on 
Thursday nights on 100.3 BayFM with my 
younger sister, Nina. I’m a bit of a gun, I 
like to keep myself as busy and focused 
as possible (a stark contrast to the person 
I was in high school), and I can’t wait to 
see what I do next.”

Brooke Deja Seychell
CLASS OF 2015

I remember joining Mr O Brien’s Math C class one day before the 
exam, in 2002. He spent his whole lunch break trying to teach me 
the term’s content. Such a committed teacher; I almost passed. Lol. 
(Congratulations on your promotion to Principal, Mr O Brien).

After high school, I studied medical imaging at QUT, worked as a 
radiographer at the PA hospital for a few years, went to medical 
school at University Queensland, interned in Toowoomba, and am 
now in the final year of General Practice training in Bundaberg. 

I have interests in preventative medicine, the integration of physical 
and mental health, and the healthcare industries evolving attitudes to 
work life balance. 

Joanne Miller
CLASS OF 2003

The College has entered its 31st year, and its 
greatest achievements lie within its community 

of current and past students. 

Since 1989, the College has generated an impressive 
array of talented graduates, all contributing to the 
betterment of society. CHAC’s graduates work 
locally, domestically and internationally, and share 
one thing in common– their CHAC experience. 

Graduating from the College in 2009, Dr Sarah 
Reedman is the current President of the College’s 
Past Students’ Association (PSA) and is working to 
connect CHAC’s past students, past parents and 
past supporters. 

Sarah said she is delighted to be a part of the 
College’s continuing story, and she looks forward to 
seeing new relationships forged.

“The PSA is a small organisation that relies largely on 
our volunteer committee. It is such a great privilege 
to be able to contribute to the college community 
in this way, as one of the main objectives of our 
organisation is to literally bring people together and 
reignite connections,” Sarah said.. 

“I’m grateful for this opportunity!”

The PSA is committed to being part of the College’s 
ongoing success, and Sarah said the committee 
share a future focused mindset. 

“One of our objectives is to increase our investment 
into current students through linkages with alumni, 
particularly in the entrepreneurial and mentoring 
spaces (teaming nicely with the Enterprise Centre). 
A further priority for this year is to strengthen ties 
with the CHAC P&F and CHAC Foundation,”she said.

“We also hope to achieve growth in the number 
and quality of events that we are able to offer our 
past student community, which I think help us reach 
more of our community.”

PSA membership not only connects past students 
to the College but also to a network of CHAC 
friends and colleagues from across the country and 
around the world.

Since 2011, all graduates automatically receive 
lifetime PSA membership. Students who graduated 
from the College prior to 2011 are invited to apply 
for lifetime PSA membership for a contribution of 
$100. 

The PSA is led by a team of past students who are 
committed to building community and fostering 
connections. The 2019 committee is:

COMMITTEE MEMBERS
Dr Sarah Reedman (President)
Ms Megan Hallson (Vice-President)
Ms Yasmin Murry (Treasurer)
Ms Sarah Narloch (Secretary)
Ms Casey Doolan
Mr Sam Gray
Ms Alex Baird
Mr Scot Salvati
Ms Emma Byrne
Ms Mahelie Goonaratne

INVITEES
Ms Elizabeth Pratt, Director of Senior Secondary
Mr David Pavish, Assistant Principal Pastoral Care and 
Administration
Mr Steve Forster, Director of Marketing and Development

For more information or to join the PSA, please visit 
www.chac.qld.edu.au/alumni

The past 
informing the 
future

ALUMNIPAST STUDENTS’ ASSOCIATION 

Dr Sarah Reedman, PSA President 2019
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